i _:'-Introductlon

e The purposb of this- Code is to enhance ethical ‘and transparent ptocess in
i ~-managmg the affarrs of the Company
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CODE OF BUSINESS CONDUCT AND ETHICS FOR BOARD MEMBERS AND

e SENIOR MANAGEMENT

e

7 Thls Code for Board Members and Seruor Management has been framed. :
e specrally in comphance of the prov1sxons of Clause 49 of the Llstmg Agreement

with Stock Exchanges and as per the Guldelmes of DPE. .

It shall come into force with effect'-from 1st ]une _2010

: De‘finitions and rlntetpretations:

(AR5

&k _‘The term ”Board Members” shall mean D1rectors on the Board of Drrectors of the

The term '"Whole-trme Directors or ”Functlonal Dlrectors” shall be the D1recto1s

. =¥ -onthe Board of Dlrectors of the Company who are in whole-tnne employment of
G the company T

The term ”Part-tlme Dtrectors” shall mean Dlrectors on the Board of Directors of
the Company who are not in whole time employ'ment of the Company.-
" 24 - The: term ”Relatlve” shall have the same meamng as defmed in Sectron 6 of the

iAo ‘_-Compames Act, 1956 -

mcludmg all functlonal heads

The term s the Company” shall mean PEC Ltd

-”'”h”jtilfh;;hfflf;”'wr:””"frui”'”‘

-The term ”Semor Management shall mean personnel oE the Company who are
rlmembers of its core management team excludmg Board of Directots and would -
e ‘,compnse all members of management one level below the Whole trme Dlrectors, .

i
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Th13 Code shall be called ”The Code of Busmess Conduct &t Ethlcs for Board. e

* .~ Menibers and, Semor Management” of. PEC LTD (hereinafter réferred to as “the
o 5--Company”) i ,



: .Apphcabxlrty

2 .Tlus code shall be apphcable to the followmg personnel

e a) All Whole-trme Directors mcludmg the Charrman & Managmg Dlrector o
e ;' - of the Company

b) All Part-time Directors includlng Independent Dlrectors under the

- provisions of law. -
= c) Semor Management

o e

3 e Whole-trme Dlrectors and Semor Management should contlnue to comply '

with other apphcable/ to be apphcable pohc1es, rules and procedures of the.
.Company : :

Contents of Code

2 Part I

e General Moral Imperanves 8 i s
e II - Specific Professional Responsrblhtles .
A PartIII

Specrhc Addltlonal Prov1srons for Board Members and Semor 2
Management Tk :

[his code is intended to serve as a basis for ethical decision maklng in the conduct of
. professional work. It may also serve as'a basis for judging the merit of a formal

S complamt pertalmng to v1olat10n of professmnal ethical standards

It is. understood that some words and phrases in the code of ethrcs and conduct

document are sub]ect to varymg mterpretatlons In case of. any C(,nﬂlct the deasron of i
the Boald sha]l be flnal :

T
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L BAY 'lhe prmcrple of honesty extends to issues of confldentlahty of mformatlon The ethical -
e --':.‘_:'-concern is to; respect all. obhgatrons of confidentiality . to all stakeholders ‘unless : = .
i dlscharged from such obhgatlons by requlrements of the law or other prmcrples of thxs e

 PART-1-
0 'f'General Moral Imperatwes

- 5L _.__~.'-'Lontr1bute to ‘soclety and human well bemg

54

: .protect fundamental human nghts and to respect the drversxty of all cultures We
must attempt to ensure that the products of our efforts will be used in socially
responsible ways, will meet social needs and will avoid harmful effects to health .
and welfare of others. In addition to a safe social enwronment human well bemg

includes a safe natural envrronment

- Therefore, all Board Members and Semor Management who are. accountable for o
o ther design, development ‘manufactitre’ and promotion, of: company’s products; "
S intist - be alert . to; “and’ ‘make’: others aware of, both: a Jegal ‘and . a moral '
= »responmblhty for the safety and the protectron of human life and envrronment
G 52 fiBe l\onest and trustwoﬂhy &practlce 1ntegr1ty ‘ e

=~ 521 ': Integnty and honesty are essenhal components of trust W1thout trust an"
..~ organization cannot functlon effectlvely

: '5..2.27._ " All Board- Members and Semor Management are expected to act in accordance

- withe hlghest standards of ; ‘personal - and professional integrity, honesty and
e .ethlcal conduct whlle conductmg busmess of the Pubhc Enterprlse

B3 i Be'falfr"and- take. actmn ‘not to drsc‘r‘lmrnate :

<531 ‘-~,The values of equahty, tolerance, respect for others, and the prmcrples of equlty{ .

- & justice- govern -this 1mperat1ve Dlscnmmahon, on the basis of race, sex, ..
religion, caste, age, dlsabrhty, national ongms or other such factors, is an exphcn

ey

s

-violation of this Code. - -

;Honour conﬁdentrahty




e .:’:"‘Pledge & Practlce

| i 552 _-'.‘ Work unstmtmgly for eradica’aon of corruptlon inall spheres of llfe

553

_ Brmg prlde to the orgamzatxon and prowde va]ue—based servrces to Company 8
53 }f;_,stakeholders R T

555 Doiduty conscentiously and without fea o favour.

'All Board Members and Senior Management, therefore, shall maintain the

- .. confidentiality. of all conhdentxal unpubhshed 1nformatlon about busmess and :
e :affaxrs of the CPSE :

,,’. St .

51" .To strlve contmuously to brmg about 1ntegr1ty and transparency in all spheres of -
2, actlvmes R i T :

Remam v1g11aht and work towards growth and reputatlon of the (‘ ompany

e S S S PR P L



U ARTH.

60 Spec1f1c I’rofessmnal Responsxbrhtres Lo oy e
. 61 fi:""Lwe the Vrsron, Mrssmn and Values of CPSE each day

C o .;they are. as u‘nder

G Vision :

. To be a hrghly market focused company engaged in 1nternatrona1 and domestic trade; an
organisation which is lean and flexible; capable of respondmg to the changmg

environment and always conscrous of its oblrgatrons of dellvermg value to stakeholders
: "

A company capable of provrdmg total servrce to the customers 1elated to mtematronal
trade st By it ,

,

To trade in the mternatronal market ina manner to create an 1mage of quahty, relrabrhty,

ethical values and sustamed long term relatronshrp w1th the customers and other busmess“ :
partners by -~ - : -

Export of engmeer ing prOJeets and equrpment specrally from small and medtum
enterprises.

Export and Import of bulk 1tems viz. commodttles, raw materlals and bulhon etc and
develop new products and new markets

Values

L Zeal to excel and zest for change = : :
T e u} Integuty and, falrness inialmatters. ..o o 8958 7
% oo ' - D Respectfor. drgmty and potentral of. 1nd1V1duals . SRl
~ O Strict adherence to commitinents
[ Bnsure speed of reSponse : 5 pE
& -'D Foster leammg, creatrwty ancl team-Work
e _D Loyalty and prrde in the CPSE

- achieve the lughest quahty, effectweness and dlgmty in' thelr professronal work.

i Live the. Vlsmn, Nhsswn and Values of PEC Ltd each day For qu1cl< reference :

= ..,Strlve to achreve the lughest quahty, effectlveness and dlgmty in - both the =
e g"vprocesses and products of professional work: - Excellence is perhaps themost .~
~ important obligation .of a professional. Everyone, therefore, should: strive to




6.2 . Acqulre and mamtam professxonal competence. Excellence depends on' o

~ individuals who' take respon31b1hty for. acquiring and maintaining professional

e competence ‘Al are, therefore, expected to participate in_setting standards for
o approprrate levels of competence, ‘and strlve to achlevethose standards

u). e
o

g

Accept and provrde appwprrate professmnal revrew' Quahty professxonal

work depends$ on professional review and comments. ‘Whenever: appropriate,
individual -niembers should seek -and- utlhze peer revrew -as well as provrde -

crxtrcal review.of the. work of thelrs

: Be uprlght and avoxd any 1nducements - The Board Members and Semor
= Management shall. not; ~directly : or- mdlrectly through their_family: and other

connectrons, sohc1t any pers_onal fee, comrmssron or other form of remuneratron

md1v1dually In some cases policies act as a guide to action, in others they are

__Comphance wrth LaWS‘- The Board Members and Semor Management of the
/- CPSE shall comply with all the apphcable prov131ons of existing local, state, . :
o natronal and mternattonal laws. They should also follow and obey the policies, -~
S i':,;jprocedures, rules and regulatrons relatmg 10 busmess of the CESEN: -
65

o Manage personnel and resourCes to enhance the quahty of workmg lee LE s
Z B ':Olgamzatlonal‘leaders are; responstble for ensurmg that a. conducrve workmg #

e vdehvermg their best The Board. Members and Semor Management WOuld be:"-_ Sk
o responsible for ensuring human dignity of all employees, would encourage and .
- support the  professional development of the employees of’ the- CPSE by

- providing them all necessary . assrstance and cooperatlon, thus enhancmg the
ke quahty of workmg ' G

_benehts of"sig'nificant value, whrch might be extended at times, to 1nﬂuence
> f',busmess for the orgamzatlon or awarchng a contract toan agency, ete.

& Observe Corporate Dlscrphne The flow of commumcatron w1th1n the CPSE is
- notrigid and people are free to express  themselves at all levels. Though there is-a
. free. exchange of opinions.in the process of arriving at a decision, but after the
% .*debate is over and a pohcy conserisus has been established, all are expected to”
- .- adhere and abide by it, even when in certain instances one may not agree with it

~ designed to put a.constraint on action. All must learn to. recogmze the dlfference
e and apprecrate why they need to observe them

e Conduct in a manner that reﬂects credrt to the Company All are expected e
o conduct themselves, both orand off duty, ina manner that reflects credit to the
Serh -',f‘-i Company The sum total of thelr personal attrtude and behavrour has a bearmg

6\
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on. the standmg of Company and the way in whrch 1t is percelved.wrthm the

o gamzatlon and by the pubhc atlarge.. .

6.10

Be accountable to Company s stakeholders All of those whom we serve, be it

our - Customers, . without whom - the Company will not be in business, the =~ .

o Shareholders, who have an unportant stake in its busmess, the Employees, who

. have a vested interest in making it-all. happen,.the Vendors, who support the

i Company to'deliver in time and. Soeréty to which Company is responsible for its

- .actions - are stakeholders of the Company. All, therefore, must keep in mind at
= _'all trmes that they are accountaole to Company"s stakeholders
. 6?1.1'.-"_*_Preventron ofr Insuier Tradmg The Board Members and Senior Management

6.12

shall comply Wxth the code of Internal Procedures and conduct for prevention of
Insider Trading in dealmg with Securrtres of the Company

ldentrfy, mitigate and manage business risks:- It is everybody“s respon31b111ty e
- to follow ‘the Risk Management Framework of the Company to identify the” °
- business risks that surround functron or area of operatlon of the Company and to

~ assist in the companyﬁw1de process of ; managmg such rrsks so that Company
i may achreve its w1der busmess ob]ectwes

613" I’rotect propertres of the Company:- The Board Members and Semor

Management shall protect the assets mcludmg physical assets, information and

intellectual rights of the Cormipany and shall not use the same for personal gains.




e J22. Undertake that w1thout prror approVal of the dlsxnterested members of the
" Board;; - they will avoid apparent conflict of interest. Conflict of interest may exist

when they: have personal interest-that may haVe a potentlal confhct w1th the
- interest of the Company Illustratlve cases can be

Lo :f_'PART 111

-' l"7..0‘ :

=

- g g

i 721 “V‘Undertake to. mform the Chalrman and Managmg Dlrector/ Company Secretary .
(LR .of the Company of:i any changes in thelr other Board positions, relationship with

Spec1f1c Addltlonal Prov131ons for Board Members and Semor Management

.\

 As Board Members and Semor Managemenb They shall undertake to actrvely S
: part1c1pate in the meetmgs of the Board and Comrmttees on whrch they serve.

- As Board Members

other business and other events/ circumstances / conditions that may interfere
with their ability to perform Board/ Board Committee duties ot may impact the

judgment of the Board as to whether they meet the independence requirements
of Listing Agreement W1th Stock Exchanges and the Gurdehnes of DPE.

Related I’arty Transactlons Entermg 1nto any tranSactlons or relatlonslnp with
Company qr its subsidiaries in which'they have a financial or other personal

interest (either directly or indirectly such as through a family member or relation

or other person or other organization with which they are asSociated)

Outside Dlrectorshnp Acceptmg Dn:ectorshrp on. the . Board of . any other

: Company that competes wrth the busmess of the Company

Consultancy/Business/Employment' Engagmg in any, act1v1ty (be itin the nature
‘of: provxdmg consultancy service; carrying on busmess, acceptmg employment)

whichuis likely to interfere or. conflict with their duties/ responsibilities towards

. Company. ‘They should not invest or associate themselves in any other manner
e w1th any suppher, service. p10v1der or customer of the company

- Use. of Offxcral posmon for personal gam Shomd not use therr off1c1al posrtlon
e 'f01 personal gams e

SR e LI




73 - Comphance with the Code of Busmess Conduct and Ethlcs :

TaL.
~ and promote the pr1nc1ples of this code.
. The future: of the orgamzatlon depends on both techmcal and ethical excellence

All Members of the Board and Semor Management of Company shall uphold

~ Not only it is 1mportant for Board Membetrs and Senior. Management to adhere to
= -.'{'f“the principles expressed in this. Code, each of them should also encourage and

St .;lsupport adherence by others

il 7 f}Treat vwlatrons of thls code as mconsrstent assocmtlon w1th the orgamzatlon

- Adherence of professmnals to a code of ethics is 1argely and ' generally a '

7.3

RItE

voluntary matter. However, if any of Board Members and Senior Management

does not follaw this Code, the matter ‘would be rev1ewed by the Board and its

decision shall be final. The Company reserves the right to take approprlate actlon '
against the defaulter. : =

' Miscellaneous .I’oints ;
Contmual updatlon of Code

This Code is subject to continuous review and updatlon in line w1th any changes

in law, changes in Company s philosophy, vision, business plans or otherwise as

- ‘may be deered necessary: by the Board and all: such amendments /

s 74D

; modlflcatlons shall take effect prospectwely from the date stated therein.

i Where to seek clarlflcatlons

- Any member of Board or Senior Management requiring any clarification -
" regarding this code of condtict. may contact Director (HR)/- Company Secretary /

Wi any ofﬁcer speclflcally de51gnated by the Board of Dlrectors




