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1:1, . TWsCbde'shall h~:'c~il~d'~ithe·\:ode·.ofBusiriess·:Cbhduct' &.EthiCS·£Of Bo~rd<,~.~•. ,:.:.: ....'.M~tt\l?e~s~~nd.Sen~6~.:MartC1gernent"oLPEC.LtO(hereiha£terr~f~~redto.~s/~the
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'1.2 .. The purpose qf'.thls·Cocle· is to enhal~ce .ethical and transparent process· in
,..... .·~~nagingthe.:af~airs{)f th~.¢~n\p;any,··.·:. .' •
~.'~::'"-,:': :;: . " '. .. .~ .. :,',

O<~,.....1:3 ..This· ~~~e' fot::~:tiar~LMembe~'s.'·~4 .SetU~r:·.Man(\~~m~~thas' b~en ·framed.: ,
·~,:.tS . ·'"'"':--········-~.-sped~llyill c·ompliance.9f.t1:teprovisions of Clause 49.·o£.~eListirig.Agreement
~;:.'.' -. with StockExchanges and' as 'p~rtheqti~delinesof.DPE...:.'..: .

. . . .

1:4 It shall come into forcewith effectfroml» June·~010.·..

2.0·' . Defillitlol\sandlntetpr~tations: .
,',. '.

,..'~,',;' .. 2~1·. The term 11Board Members" shall.mean Directors on the Board of Directors of the
~.':·;.S6~g~ny".,,: '..;:., ':' .. , .: .~.:" -..: ..' , :'" '. '. .'

: <l::i·:.,:" :the't¢ro;!'~vfu~i~~~hit~t6~:s~;:' or ';'Purtcti6riai l:)ir~d~rs/~'sha1lbe the'Uir~tors :
;:;~:,'.:. :;' -o~tll~·nb~~f·btbiretiQrs:~{th¢CQn1pany,'whd.areihwhole4ith~'employrt1ent of

, ···thecomPanY~:: .... :' ..' ". , , .' " . '.

2.3 '. The term "Part-time D.itec~<?ts(~::slialimeanDirectorson t~eBoard of Directors of
the Company who are notin whole timeemploymentofthe Company.'.
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. 2.4 . The term "Relative" 'shail ):\~ve .the.·sall1e meaning a~ d~fi~e.~in Section 6'0£ the,;
f<J:- .: '. ·Compames ACt,' 1956,:: '. -: '., ". : .:' .: .: : ,i

.»; ',-, . ~'. • - ". . .' . • • '. ~ ~. • !!

)::,~::>..'.:.: ~.~,5.·.··:.:.'ti~~:t~.r~.~/~S~ni~i·.M~~g~~~f\tt':shall'~ea1t·pets6~e19f the Company who are .' ..~:
:» : .~:.. ' .:.. , '. .' :.....; ': " ':~e~bets:of :its .~Oi'e.·~g~lp.e~t te~ excluding~'~ard of Dlrectors' and would. .\\
<:,,:'''''' .. = ,,'.: :.co~pri$e.all·m~~bers,':9~ mah~ger.ne~t.on~level below, ~he:WhQle time Directors.»: .:!\

ihchldiiig all funcHonal'~eads:. • .:'" . ' .. ' .' .... ;. ..... ". .q
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:-;~:, 3.0 ,- Applicability, ':-":''',' .: .: '" _" " ,:':, _:',_."'-' ,::,

""~,m".:)\,1•..' thl';:c~q<lSh:.tlhe"~Pli~bl~to~~ (ollo#~pe~onr\el: . ..
i~!;;\)r-.. -_---.. ':-: ,,-_"-*) Al1:YV~91~~tltne:l?,ir~c_~?rs-i~d~~in.gthe_<;1jair~!,n&_Managing-Plr~ctor- _-,--

·,~m;.;,(,;,;,~<-: '-',- -.-..',' _"<: ;-'-,_o(theCQrnpai1.Y·,-,,' ,-' ,:; ';, -' ,:'- --'- .<-::" -:; - ' - '. :-" -- -
~~:~/-?:'-:, :': ~'," >b). A111'art~fune Directors indudirig Independent Directors under the :-'

" ;~l__, _. - -,-:' 'pr()visipriso£la~;:, - _ "". - -
-~': ..: " ,-' ..:.." c) seiU~r'M~agett\~nt _'- '. , '-

-3.2- --The.Whol~-tim~ Ditector~~nd-Seri.iotM~nag~ment.shotild--continue to comply -
with other applicable/ to be applicable policies, rules and procedures of the-
.t?mpany.- -' -

. .. .... '
, -, --- .r _"., ".•• ', : - --c":, .__; _: .. _ - _-. _,- ...

. 4;0:": ~:;~9nt¢nts,Jtciod~:·.'.':-::.-_-..'::::"_
.. .' .

:~:..{.~.<:;t.. , _. . .'
("\-.>_ _- y~rtX:·.~;:·-. .Gel:1~~rMbt~lImperativ~s, .: - . ..
~:::~;:\,,;.--:,--.-:'·.-::':.·-~l:i~fIl'.-'.-'-'-. -'Sp¢ci!ic.p~ofesSiQnal·Re$P9nSibilities· _
:;;,t:.<;;_>- '--," ··,'_p-~l't.lil .-:- :.-Specific.A~ditlQhal.l?royi~ionS for Board Membe~sand Senior

.'. . Management -. _. - - _ '- . - - . - , - ,

. -

- -,

This code is intended to serve as a basis for ethical decision,Q\ilkirigin the cQnd~ct of
_professionaLwo~k. If mayalso serveaaa basis forjudging the merit of a formal

';:'..:-, 'c<;>mp!a!ntp-ert~n.ing·Jo·viol~,ti<mofprofessionalethlcal stcmdards.- '" -' _',. - ;;;j:;: :>~~...... . '. -, '": :. . ' .' . 1··:· .
:',,::' :' . .. . " .' ' . ..... . . "'.... " .. '.: .. ., . .'. ..: ,.'." .. .. .: :'.: .' .. -'. -.: . . . .

'\r':- ':. --ltjs,und(:!rstdt;>~~th~t sc>tne-,}vqtds_and, phra,ses-in,~h~,-code o( ethics. and con~~ct:
. d9ctim~rit are s~Biectto- \i~ymgiiiterpt~~ti~ii.s; In' case oranyco~1ict,' the: decision of -: ,"

ihe-BoardshaJ.tb~fi~l..;.-'._.:.'--:':- .-'~'- ':-:--:-:-,: - . : ._c--_-- _.: . ',." -- • -'
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;\);>c:: ,.·5!():.,~~¢(a)Maral I~perMiv" s.. ".. ' .. .•..~ '.

-::;··F~·',.,.· 5.·!1,· .. : -,s:pntpbu~~to 8~ci~J:y·~nd.~u~~~~llbeing~ ..' ..

..' ?i:'.. .~.1.r·i~~~rmci~i~ c.~~~il\gthii~~aJityof l~eof al1pe~ple;af~ aI\oblig~tipnto
'. .: .:..pi6t~~tftlridame~tal humart.:ngh~iand· to .r~sp~~tthe' diversity:of.alltult':1t~~.We· .

must attempt toensure .th.Clt the. products of' our efforts .will be used in socially'.
·responsible ways; will meet' social.needs and will avoid.harmful. effectsto heaitp .
and welfareof others. In.addition to a safe social envlronment.fiuman well being

· includes a sale naturalenvironment, .

. 11ft 'S~F::'·.
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5.1'.2 t~ere£or~,.~m·B·oa~d ¥¢r.nbet.s.~4.,sem~r lvlanage1ne~~,Wh6 ate.a~~ountClble ~O~..'.. ..
..,:.' ' ..•' ,...::-:,:*e.:.designf~~ve~~p~~n~i.~a~~a~ill~~' an9,- .P~9~oti(jl\of company's p·ro'(:luds~·.,-0.::: '. .' .''::,':.tni;i~.('1?¢·aler.t'.·~o/ an~:.~*~'.'oth~rs: aware of,: .both a "legal· and a .moral .
" ..i'· . ", . '. .•. .res.poris~~ility,for the' safety· and t~e' protection of human life. and' environment. .
. ::~.'.' ."... ..., '.' .;: ..: '; ." . ".. . ~'" . .. .. . ' .

.~ ., ':5.2. :'B'e:bo~est and ~~~tWQrthy' & pr~~tic¢'int~grity' ..
"., ", -,' .

. . ". . .

. 52~1·: Integrity: and hottestY:.iu-¢ ~$ser\tia.rcompon'erits of ·b;u~t.··Without trust .8.11.

". :' organisation' cannot function e££ediv~ly.· . .
. ." .' . . :.'.. '. '." . ' " -,

5.2.2 .All Board Members 'and Senior Management are expected to act in accordance
. ..'¥ith'.·l\i.gh~st 'standards of .personal' .and professional integrity. honesty and

· ." .ethka,l" conduct, ·~wl1.i\.ec6nduct~I\gbusiness of.the l\tbl~c Enterprise. .: '--~ .

... ' .5.3 : ...nef~i~:aiid take action riot to ·dis~dri.tirtat~.·.
. " :'

'" . . '. . j:

.' ';'
. . - ~!

5:3J ';..The valuesof ~~~~itY;t6ler~nte, .respectfor others, and th~~principles of equitY; .' .' ':\
. -& justice' govern .:thls· imperative .. Discrlmination; Oil .,the. 'basis of race, s~x~·.· .;\

religion, caste, age, di~a91li~y;natibnaf .ori~.or othersuchfactors, isanexplicit '. :;
:violation of this Code. . .. .

,--,'..•,'

5.4 .....Honour confidentialiry ..' . . ' .. :.

" .1'

.!, ..', •. ~5Al·.'1;~~"p~;h1¢lpl~··of.h(?l{esty~.~teJ}d~.t<;> issues of.confidentiality of information. The ethlcal.

. '. ..'.: ~'. :'¢9.~cer~'.,1~:~·~~;'iesp'~c(alr~hligatiol'\S:.~o( co~de?tiality -.to. ail. stakeholders 'unless .
.:..~ :. '. .': "~~~c1\~rged.f!o~' such opliga~ori,s.1:)1· i:eq~~remehts<:,f the taw,or 'other principles 9£ this
',' , Code ~. '. ,....~. . .::. .' '." '. '. '. . : . .'

.. :": I,:' ,': '..: '. . .. .~: '.' -, .':.~ .~.' .......:.. :.: . " ,:.': . . . . . . :. . .... . .".. . '. .'
:;:. .: ." -, -. . ~',-.: .. :. .' . ." '... . " ...:. " .' . . .
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5.4.2 .AU Board Members and Senior Management, therefore, shall maintain the
;. .' '.·conP.denti~ity of all confidential unpublished information about business and. -

'. ~~;,.:,.::.., .....'. '. :'.-: : .affairs.of 'the CPSE) . "'. ", ;.. ".'. . .:.. '.' . .
. ' ':".\ .. '::.:' ~'.. , .. ~:: , ' ; ~ ,"' •.....""'.. .

z .' -, ,. ':" : •••• ' ••••• ;':':.'; •• ' •• '.' :'.' ••

.':.'·~:~"-.:·.~.5> :.Pl~dg¢.~P~acti~.~:..·.:-:." '.' .....:. ..... .' .,: . . .
. . .' '.' . <. .:.~~ • . '. .

.• ' '. " • : I' : • ,,' ." .,': .: • -

··.::,·~~~."i":;.:·.~Q·~.tri.~.~·¢6ntinu9~~lY··tO":btii1g.~b.o~~:.inte·grity··a~dtraXlSpai~~cY·in·altsph.~tes~f
.;....~ :. :·the·,qctiViijes,- .. .:: '.:. :' ":: ":".. .' 0:' ." .:. :'; . :.' ~ .' ;....... :.' '.' .. '.

. : .. '

" .'

"5.52 . Wotku~1Stil1ti~gly. fo~eradkatio~6f~o~ption in all spheres o£li£e.
..... . . .

". . 5.5:3 '.Remain vigilant and work towards growth and reputation of the Company.

...... ···5.qA:···.·~fl~g:p~ideto.t~e o~gt\Jli~tiolr :~Cl·p.1'.~yide.yaltte-ba.seds.ervic~sto Cmnpatiis
. " '.:' stekeholders." ..... ':-..:::-. .....'.-': :~':: '~.' .... .::. '. .. .... '.' .: .. '.' '. : . . .
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····;t ... ' .. . . ~. .-

',.:-" " Vision .; .

• . .To be a highlymarke; focused company. engaged in internationaland domestic trade; an .
organisation which is .lean and flexible~ capableof respondingto the changing ..
environment arid always conscious bfitsobligations'of delivering.value to stakeholders.. . . . .' .

.~.'

+~. i . ,.. A company capable or provklingtotal service to the customers 'related tointernational
~,\: ita<\e:, > ' ." • ••••• ••••• • .' . '.

'.~;!:(. . '. Mission ". :..... . .
:~[>.,::;..;." . .' .::.:: '.' ". .. ... ":;. , .. , ::.~
'\' •. : !·.>":.·tI'o trade-in the ~tetn:at~o~aLriHiik~t iii'a:tria@er"to create at1.image of<iu~lity,reiiability," .

.. ..ethicalvalues aridsustilinedlotlg.termtelatiollship With·the customers andotherbusinesspartners by· . .... ... .' . .' . .

..
i

,

• Export oferigineering projects 'and equipmentspeciallyfrom s~all and medi~ "Ii
enterprises. . . . .... . .. .: l

:;'.~." :~ .:f;x~oit·~4Imp'ort ofb~ h~.~~.:v~.:co.innl()d~ties·,raw materials and bullion etc-,and._.~·.,: ': . \.~
:~(:':~' :'., .'." ·...·.develop n.ew proqucuta11d·new~~kets .. ,- ':::,:' . ~ .·,·t
~'/:. ,-:: ~ .' • . •• -, . ',,':: •• \ • -=. ' : :.;. ~ ~ ," ~ • . \
, ::-< ': .,' : .' . -, :: . :: ",:' -," " .. /.('.: .' . Valtle~' .~": ..: . ",

. .' . ..' ':'.O'Zealto excel anci '~e~tf6r ~h~ge.':. : . ....
. '" 0 integrity' and f~rhess it) ~fl#uitt~rs' ..' . I" ..: '.

. .n Respect lor dig~ty. and potennaf9£ ·i~dividuals .'" '. . .
o Stric.tadherence td comliutinents ." .' .
b:El~~.ur¢·sp~edof.respo,i)S¢:...·.. :.. " . .... .,

; .. '0 F9stet-ieaiilirig,.o;eC:\t1":itY.and-team-work
'.' .. '. Q~oyalty ~1:l\1d~pr.id~it:\' tl;\e:CPSE' . '~<.' .

'. : ..' .. ~ . . .':': . .' . . ,. . .' '. .'

E::·· ..:'" .6Ir..:\~\:§:~i~.~::.t·~:~.thi~~.,:e·.t~i¢:hi~~j~t·qu~1i~re~fe~tiveness·iln4.dignity· in ·bQt~'~he ..'.
'.:' .·:.··.·pro~.~s$~8·;at.l~lp~od~~ts.·.:O.fptof.~,s$~oh:arw.:~rl<(',,·~xtell~n¢e.is 'perhaps .the.most. ..
.. . ..hhportant obligation' :6f. ~. protessi()i1~l. Everyone,' th~i:efore,·'should strive to . ".

: achieve the highest quality;' ef£e~t!vene~s.and dignity in:~eir professional work. ..

:!
, .i
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.;. .6.6' .' M:a.n~g~_:per&o~ln~l,;~d"r~so,utce~. to ';'enhance. 'the .'IuaiitY.:,o~working l~(e:~..,
..J'. J .. ' '. . ,,~'()rgatu:zaHoi1alleader~ are..:tesp¢>rtsibitff9I; ensuring.fha]; a .conductveworking.'
.~ '.. . , :··and· :b\lSi~ess' e~Yif~riin~#t·is· c.i¢a.te<t,. £01;< £eli9w.~employeesto·enable' them;
",:--:,' ';. :',.:".·,,:··.~:·'deliyetiri.g·.th~irl>est:·the:. ab·ard. M~tnb~r~·.and '.~nior Management would be· . .i.

':. r.~p·oiisible forensuring -,'human .dignitY:of all employees, would encourage and .' ..i
'. support .fhe .p*ofessi()n~l development'. of the. employees.' of' 'the ·CPSE .by .
.' ..' providing .themall. necessary .esslstanceand ..cooperation, thus enhancing the

quality"~j_~or~mg. ';'.. '. ",: ';'.i, ' .
~", • .• '. '. .' •• ' ". r , 1 • • • .' •• :,',,': •••

.•r . .... ._ . . " -, • -: . ~. . • .

....6.1.· .. ~,¢ ..updgh~ait(lavoid· any Jndticelli~.rtts:~·The',Board Members and Senior .
· . " .; lV1~nC)gem,~ntshau..no~;j:lirectly';6.r'jndirectly'~hrough ·TheU:-,family. and' ~thet'
. '. -:..•.corirte~t16nS,'s61idt'anyOI)ers~ha~fee, commission or ofher Iorm.of .remuneration

·. .: " arising ourof :tra~act.19nS iriyolVin,g'Company . this .includes gifts' Q:r.ofu~r.
. . . benefits 'o(sigtUficant value, which might be .extended. a~ times, to influe.l}ce

, business for the organlZatipn or awardirl.ga'contract to an agency, etc. / .. ,"
.. ." '. . . .i

. ;\

~;: ..: .•. 6:8 ·:· ..:;·Obs~rtieC6rp()t~tel)j~~.ipl~~~:-.Th~·fld~o£.~9~unicatiori.:within the CPSE is ....
..::' ..': ....notrigid and people'~re··tr~~:·to·expi'ess·the~elves atall levels.Thoughthere isa

.. : ·.flte~.excl\i\nge:.of.oplljion$)rt· the' process o~arriving: at adecision.' but after the.
: .. t. , -.: .' : ~\"~batejs..oyer 'and .:i.pOilCy:C()ris~t\s~shas. beenestablished, allare .expected to

.adhere .andabide Hy. it,.eveh w]jen il\certaih: i~tan~e$ one may not-agree with it
.. individually. In some cases policies.act asa guideto action, in others they~are;

designed to put .a.c.onstr~il.1tori.~~tiori:.~l~.mustl~am.t.o recognize the difference. . ,.
.~d:appreciate ~4y.they .r\eed~oobserve them, . .'. :. ....:. .

'. 'c-, • :' •• ,'
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',' . -: '. " . '. .' '. ,' ..

. . ~ " '. :,.: '" ' :-',. ".: .:~. ': .~: '; .. " :.-:> :.::.' :~.', .:': -:.. ':',' ".:. . '.:.:.. ',t:" =r: !:' ,"
6.2 ; Acquire .. aad. maintain :pr~f~s.8.~on~l..c~)1npetenc~:.Excellence .,depends .01~

..individuals' who" take 'resp'onsibility for, acqtiiring arid maintaining professional
· .. ' c~~peteI\ce;:Ai1.'ai~,:ther~fore!·expectedto :paiticipate .in.setting standards for·' .

.' .' ..,.•appropriate levels ofcQ~petenc~"'and striveto achieve-thosestandards. . .

,~:>····Mi¢:~~llance~it~La"'~:-Ti>elioar!l MemhersaijdSenior Management of the
':".~:' '::'."";;',: 'CJ?S:~>~hall'co#lplY:Wifu. alltheappllcsbleprcvisions of existing local, .state,
~. " ,.' .... :. .' ,':' '~at~~nal,~~ fu.ter!tatioIi'-al..l~ws....they-" ~hou~~also,'follow and obey the' policies,

" .-.:.. .' ·:)r~cedure$;. rules' .and". t~gti1atiO.nS·.·:relating" 't6 .:business of the CPSE.·;
~ • :. • , •• : • ', :~ • . I ". . . • • '. • • '. •.. ":.,, : . " .

.Accept and 'provide .appropriate p':~fe8siQnal·review:.·.Q.tiality prof~sional
work depends on professional 'review and' c.Oliu;nents.·Whenever. appropriate, .
individual members should seek -and utilize peer reyiew: as well 'as 'provide
critical review-of the work oftheirs. " .... . '. '. . '

~: ", .'
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-; .

:y.: :":-:"'6;9' .···C~nducfih·a.·in·a~er.ihat '~efle<:t8'~te4it:t~:th~,C~mp~y:- AU ~e expected to
:•..,: ....•.. ' cpnd~ct·lh~mselv~$I·bo.th.·~~;~cfo£fdi,tty~in.a..tl:1a~er that reflects credit to the
; '" . -:.. :-'.C~J(rtpany.-1l)e·'s~ni:to~alof their"persona! attitude"and behavi~)Urhas a bearing
. . .-'6 \ . --- ¥ .• ' i ' . . . .·I :
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.. ()il.the·standingof(:omp·~y' at\d'the.waY,"iri\~hi~hit,:is ·,perceived·wi~hi~r.tile:· ...•
'. organizanonandby th~ public at latge:./:<.: ,.. .. .', "; , , . . .... .... .. .'

6.10 Be accountable to Company's stakeholdersi- All of those whom 'we serve, be it
our ..Customers, without whom the Company will norbe in business.. the

.Shareholderawho have ,an important .stake in :its .busmess, the Employees, who
., ha~e'~::vestedit~tere~tiI\,makm:g"Jt:al1happe:n,:the: Vendbrs,'Vyho support the ,.: ,

.'~Company to '4e1i:Vet':.in'~e.and,SOci~ty ~owhich Company .isresponsible for its ..":' .,
, .' . actions .~.are'stakeholders of-the. C~,mp~ny.All, therefore-must, keep in mind at

.'.0, :an~h;i:testhat}hey·are~acco~ntable·tb,COmptit\y!fs stdkeholders. .. :
. .~. "·L·.·· . . . . ", " .' .' . '.' . ..... , . ;

'. . . -; ". '. ... .
..:'.', ... 6.1:1 "Prevention, 0\ 1~~i4er Trading» The-Board Members and Senior Management
. . shall comply with the code ·0£ Internal Procedures and conduct for prevention of

Insider Tradingin dealing-with Securities of the C0111pany ..

6.12 identify, mitigate and manage buslness rlsks» It is everybody''s responsibility '.:....., ;
.~o follow<the. R~s~Managein~nt Framework ·0£. the' Company to identifY. the .. '.' ..

.. .busmess risks that ·stirtou~dJ~mCtiortor area of .oper~tiop. of the Company and to .

.. assist in the-company-wide process bfma.na,gmg.·such·risks,so that Company
rili!y achieve its wider business objedive~:·.,.' '. . ..' ......

6.13· . Protect : properties"'. of ···the .Company: ", The ·'·'.13oilr·dMempers . and Senior
...Managementshallprotectthe assets .ineluding physical 'assets, information and
. intellectual rights of-the Company andshall not use the same for personal gains .
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.7.2i ''-Undertake ~tq.lJ:Uorm.the.~ha4.'rn~n·atid',¥anaging' Director / (:ompany.Secretary .
;' ..,.::.:...ofthe Compci~yo(:'any.·:clianges·ii\thei:r:~other·BQardp:05itiohs, relationship with

.other business and. o'therevents! circurristances / conditions that may interfere
with their ability to perform Board/. BOard Committee duties or may impact-the
judgment of the.Board as .towhether theymeet the-Independence requirements
of Listing Agreement' with St?ckExchanges-and the Guidelines of DPE- .' .

~:,' ... .7.~~2,~hdet~akethar:""iilitmt:ptibr·~ppr~val:· of' the.d.isi~terested members of the .:
<.~~'a~di...they \Vill av6idcippar~h~coi:Ulictof interest; Con!1ict .of interest. may exist

when they, have personal interest·.th,at may have a. potential conflict with the
. interest of the' Company; Illustrative case~ can be: . '. . . .: '.

.: .... .... ' .;
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7.1

Specific A.ddithmalPr~~isions for Board Members and-Senior Management
. '.~' - .... . - .'.... .',-. --'. -. -: -." - . ... ' ~...:..... '. '. '. . -: .'--

As Board' Members al\d.·S~~io~Martage~~nt:· Th~ysh~Uundertake to ac~v~ly.·:·. :
participate in the;meetillgs·of.the·Boardan.d Committees on which they.'serve, '" .

. '. - .

7:2 AsBoard Meinber~ ..
: .

.......~ .' .'

R~lated' Party Tran~actio'n$:'Enterin:g'lnto: any'tr~actiot18'~or relationship with
Company or its subsidiaries in: which:;they:have a flnancialor other .pel;sonal '.
interest (either directly-or indirectly.such as through a family member' or relation
or other person or other organizationwith which they are associated).

Outside Directorship: "Acceptirtg Directorship' on. the, Board, of ,any other
'.Company that c6mp¢t~sWith.t11~ bti&.iIle~~·of the Company. ' . '.

'i. ....> .C~nswt~~CY/B1i~in:~./Em~lorment:~n~agirigin any.activity (be it in the natU;e
,':>i,' '. '., ' " . of ,providing consultancy setvice, <;:~I'ryi~g.on business, accepting employment)
J:.' . '... ..' whlchdsJikely···:t6. .inter£er~ .~l~:con.flktWitpth:eir ·dutiesj. responsibilities 'towards .:

Cornpany.r'Ihey.should not:'~hvestor' associatethemselves in any other manner
." ' .•:-:witliany.supplier.-service.provider or custoi~erOf the cOlnpany,.
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:.\\ :.~~"':::.". '7;3·.' Co~npliail.ce with the Code. of:Busiri~ss Conduct and Ethics

\\ .., .'7.3.1 All Members of the Boardand Senior Management of Company shall uphold
. .al'\dpromot~lhe prln.dple,sof thi~co:de.:- .... ,.~ .... . . :'.' '.

\' .::;.. '.' .-The £ufur¢of..t}je·Org~iiAti6r\depeilds'drt bothtechnical and ethical excellence.
" \..... . . Not ohty1t' is impbr,tant' Ior.BoardMembers and: Senior Management to adhere to

\',. , -:: the PFmciph~'s'expr~$sed in thi~ Cbde, 'each o(them should also encourage and
\ .,. ," ...•. .' ~t\Ppott iidherenc'e. by o~her$. -. . - .' . . .' "

\ ..·.·.·i ...7:3;2~~"atvi;'i~ti;'MilHl\iS eod~asiric~fisiste,ntaSsciciation.with tlteorgai!~ation.··
.. , ". . 'Adherence .'of pr<;>fes~~()iuilsto a.code·ot ethics isJargely and generally a

voluntary irtatt'~j::However; Oi£any of.Board Members'. and Senior Management
does not f911dWthis Code, the matter .would bereviewed by the Board and its .
decision shall be final The Company reserves the right to take appropriate action ..
against the defaulter, . .

. ". :

7,3 . Miscellane01.1SP~ints
',' ,

,,': ",:

I rs ~'

.' .. ,7.4.1· . C()ntinual updatinn of Cocte-.· -.: .' . . ..' . . . . .
.t111sCodels subjectto.continuousrevlewand updafion in linewith any-changes

r, hi.law; changes in Company's philosophy, VIsion, business plans or otherwise as
"may. .be' deemed .:n~ces~a~y'",by ..the·. Board , and .all: ..such ..amendments ..' /
·modificatiqns shall take: effect.prospectively from the date stated therein.

, " ' 7A:.2·Where·toseek~clatifi~·atfon~
· Any. member', -of . Board o.t.· Senior Management ..reqUlrmg any clarification.
· regarding this code, of conduct-may contact Director (HR)/ Company Secretary /

any officer specifically designatec:l by the Boar~.of Directors... . . .
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