4) No employee may accept any fee or any becuniaw advantage for any work
done by him for any public’ body or any private person without the sanction of
the Competent Authority.

Rule 16. INVESTMENT, LENDING AND BEORROWING :

i) No employee shall speculate in any stock, share or other investment.

Explanation : Frequent purchase or sale or both of shares, securities or
other investments of a fluctuating wvalue shall be deemed to be speculation
within the meaning of this sub-rule.

i

ii) MNo employee shall make, or permit any member of his family or any person
acting on his behalf to make any investment which is likely to embarass or
influence in the discharge of his official duties.

iiiy If any question arises whether any transaction is of the nature referred to in
sub-rule (i) or (ii), the decision of the Competent Authority thereon . shall be
final.

iv) No employee shall save in the ordinary course of business with a bank or the
Life Insurance Corporation, either himself or through any member of his family
or any other person acting on his behalf.

a) lend or borrow or deposit money as a principal or an agent, tnfdr from or
with any person or firm of company within the focal limits of his authority
or with whom he is likely to have official dealing or otherwise place
himself under any pecuniary obligation to such person or firm or private
limited company; or :

b) lend money to any person-at interest or in a manner whereby return in
money or in kind is charged or paid;

provided that an employee may give to or acﬂept from a relative or a per-
sonal friend a purely temporary loan of a small amount free of interest, or
operate a credit account with a bona-fide tradesman or make an advance
of pay to his private employee. '

provided further that nothing contained in this sub-rule shall apply in

respect of any transaction entered into by an employee with the previous
sanction of the Competent Authority.

v) When an employee is appointed or transferred to a post .of such nature as
would involve him in the breach of any of the provisions of sub-rule (i) or
sub-rule (iv) he shall forthwith report the circumstances to the Competent
Authority and shall thereafter act in accoordance with such order as may be
made by such authority. ok

Rule 17. INSOLVENCY AND HABITUAL INDEBTEDNESS :

1) An employee shall avoid habitual indebtedness unless he proves that such
indebtedness or insolvency is‘the result of circumstances bevand his control
and does not proceed from extravagance or dissipation,
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2) An e;nplovee who applies to be, oris adjudged or declared insolvent shall
forthwith report the fact to the Competent Authority.

Rule 18. MOVABLE, IMMOVABLE AND VALUABLE PROPERTY :

1) No employee shall. except with the previous knowledge of the Competent
Authority, acquire or dispose of any immovable property by lease. mortgage,
purchase, sale gift or otherwise, either in his own name or.in the name of any
member of his family. :

The construction of a house or any addition to the immovable property shall.
howover, require prior sanction of the Competent Authority.

2) No employee shall. except with the previous sanction of the Competent Autho-
rity enter into any transaction concerning any immovable or moveable property
with a person or a -firn having official dealings with the employee or his
subordinate. '

3) E:rqn.r emplovqs of the Corporation shall report to the Competent Authority

; every transation' concerning movable property owned or held by him in his

:hmf.»f’l’ﬂ- i & ™. own name or in the name of a member of his family if the value of such
Wp.r’f"" 4 properity exceeds Rs. ZDGD;’- in the case of employees drawing basic pay ,

vl 517 sbove Rs. 500/-per month_and 1000/- in the case of employee drawing

i basic pay upto Rs. 500/- per month.,,iiir & asedbe o loncte Ay mmen el

4) i) Every employee shall as on the 1st January, 1976 or on the first appoint-
ment in the Corporation, whichever is later, submit a return of assets and
liabilities in the prescribed forms (Annexure 1 -Six forms) giving the parti-
culars regarding :-

e) the immovable property inherited by him or owned or acquired by
“him or held by him on lease or mortgage, either in his own name
"orinthe name of any member of his family orin the name of any

other person;

b) Shares, debentures, and cash including bank deposits inherited by
him or otherwise owned. acquired. or held by him;

c) other movable property inherited th' him or otherwise owned.
acquired or held by him if the value of such property exceeds
Rs. 1000/-

d) debts and other liabilities, incurred by him directly or indirectly;

k
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i) every employee shall, beginning 1st January 1976 submit a return of
immovable property inherited/owned/acquired. once in every two years in
the prescribed proforma (Annexure IJ} '

5) The .Competent Authority may, at any tlme, b-,r general or special order require
an employee to submit. within a period specified in t_he order a full and comp- -
lete statement of such movable or immovable property held or acquired by '
him or on his behalf or by any member of his family as may bs specified in
¢ the order. Such statement shall, if so required by the Competent Authority,

2200

2

10

2

2L

a4







