PEC LTD.: NEW DELHI
(PERSONNEL DIVISION)

SEPTEMBER 11, 2007
CIRCULAR NO.25/07

With the approval of the Competent Authority, it has been decided to amend the
Delegation of Authority under the PEC Employees’ (Conduct, Discipline and Appeal)
Rules, 1975 as per details given below:-

SCHEDULE
SL.NO NAME OF THE APPTG. DISCIPLINARY PENALTIES UNDER APPELATE REVIEWING
POST AUTH. AUTHORITY RULE 25 WHICH AUTHORITY AUTHORITY
DISCL AUTH. CAN
IMPOSE
1. FOR POSTS BOARD CMD MINOR PENALTIES COoM BOARD
UP TO THE COM MAJOR & MINOR BOARD BOARD
RANK OF GM/
CGM OR
EQUIVALENT
2. FOR POSTS COM DIRECTOR MINOR. PENALTIES CMD CoMm
UPTO THE CMD MAJOR & MINOR COM BOARD
RANK OF CMM
3. FORPOSTS DIR CGM (P) MINOR PENALTIES DIRECTOR CMD
UPTO THE DIRECTOR MAJOR & MINOR CMD COom
RANK OF MM
4. FOR POSTS CGM(P) CPM MINOR PENALTIES GM(P) DIRECTOR
UPTO THE GM(P) MAJOR & MINOR DIRECTOR CMD
RANK OF OM
2 Other terms & conditions of PEC Employees’ (CDA) Rules, 1975 shall remain unchanged.
DISTRIBUTION:
- SStoCMD
- PSs to DIR(TPSN)/CVO/EDs

CGMs/GMs/CMMs
BMs g
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PEC LTD., NEW DELHI
PERSONNEL DIVISION

May 4, 2007
CIRCULAR NO.:18/07

SUB.: ADDITION IN PEC EMPLOYEES' (CDA) RULES, 1975

With the approval of the Competent Authority, it has been decided to incorporate
the following provisions as Rule 30-A, in the PEC Employees’ (CDA) Rules :-

RULE 30-A : CONTINUATION OF DISCIPLINARY PROCEEDINGS AFTER
RETIREMENT :
(i) Disciplinary proceedings, if instituted while the employee was in service

whether before his retirement or during his re-employment, shall, after the final
retirement of the employee, be deemed to be proceeding and shall be continued and
concluded by the Authority by which it was commenced in the same manner as if the
employee had continued in service.

(ii) During the pendency of the disciplinary proceedings, the Disciplinary
Authority may withhold payment of gratuity, for ordering the recovery from gratuity of
the whole or part of any pecuniary loss caused to the Company if the employee is found
in a disciplinary proceeding or judicial proceeding to have been guilty of
offences/misconduct as mentioned in sub-section (6) of Section (4) of the Payment of
Gratuity Act, 1972 or to have caused pecuniary loss to the Company by misconduct or
negligence, during his service including service rendered on deputation or on re-
employment after retirement. However, the provisions of Section 7(3) and 7(3A) of the
Payment of Gratuity Act, 1972 shall be kept in view in the event of delayed payment, in
case the employee is fully exonerated. 77

2.0 Other terms & conditions of PEC Employees® (CDA) Rules shall remain
unchanged. )
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(N LSH SETHI)
CHIEF GENERAL MANAGER(P&A)
DISTRIBUTION :
- 55 io CMD.
- PS to Directors
- CVO

- All CGMs/GMs : The contents of the above Circular may kindly be brought to the
Notice of all employees working in their Division.

- All Branch/Sub-Branch offices.

- Notice Board.

- PEC Employees' Union.






