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Frovided that the authority having the custody or possession of the requisi-
tioned documents may claim privilege if the production of such documents
will be against the public interest or the interest of the Corporation.
In that event. it shall inform the Inquiring Autherity accordingly.

11) On the date fixed for the inquiry the oral and documentary evidence by which
the articles of charge are proposed to be proved shall be produced by or on
behalf of Disciplinary Authority. The witnesses shall be examined by or on
behalf of the Presenting Officer and may be cross-examined by or on behalf of
the employee. The Presenting Officer shall be entitled to re-examine the
witnesses on any points on which they have been cross-examined, but not on
a new matter, without the leave of the Inquiring Authority. The Inquiring
Authority may also put such questions to the witnesses as it thinks fit.

12) Before the close of the prosecution case. the Inquring Authority may. in its
discretion. allow the Presenting Officer to produce evidence not included in .
the charge-sheet ar may itself call for new evidence or recall or re-examine any '
witness. In such case the employee shall be given opportunity to inspect the
documentary evidence before it is taken on record; or to cross-examine a
witness who has been so summoned,

13) When the case for the Disciplinary Authority is closed, the employee may be
required to state his defence. orally orin writing, as he may prefer. [f the
defence is made orally. it shall be recorded and the employee shall be required
to sign the record. In either case a copy of the statement of defence shall be
given to the Presenting Officer if any. appointed.

14) The evidence on behalf of the employee shall then be produced. The
employee may examine himself in his own behalf if he so prefers. The
witnesses produced by the employee shall then be examined and shall be liable
to cross-examination. re-examination and examination by the Inquiring Author-
ity according to the provision applicable to the witnesses for the Disciplinary
Authority.

15) The lnquiring Authority may. after the employee closes his case. and shall, jf .
the employee has not examined himself. generally question him on the circum-
stances appearing against him in the evidence for the purpose of enabling the
employee to explain any circumstances appearing in the evidence against him.

the
Presenting Officer may Fil ritten briefs of their respective cases, wlthm 15

days of the date of completion of the proddction of evidence: -,

17) If the employee does not submit the written statement of defence referred to
in sub-rule (3) on or before the date specifed for the purpose or does not
appear in person. or through the assiting officer or otherwise fails or refueses
to comply with any of the provision of these rules, the Inquiring Authunt',r may
hold the enquiry ex~parte.

18) Whenever any Inquiring Authority. after having heard and recorded the whole
or any part of the evidence in an inguiry ceases to exgé_rci_se ‘jurisdiction therein
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Rule 27(16) The Inquiring Officer may, after completion of the production
of evidence. hear the Presenting Officer, if any appointed, and
the em ch.wee or permit them to file written briefs of their
respective cases, if they so desire.







